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NATIONAL INSTITUTE OF TECHNOLOGY MIZORAM

(An Institute of National Importance under Ministry of HRD, Govt. of India)
CHALTLANG, AIZAWL, MIZORAM - 796012

eledipe 1o The Ul imaate Gost
\Il MIZORAM & n

Phone/Fax: 0389-2391236/ 0389- 2391774/ 0389-2391699 Email: nit_mizoram@nitmz.ac.in

No. NITMZ/R/F/06/2017 Date: 07/02/2018

National Institute of Technology Mizoram invites applications in prescribed format from
Indian Nationals possessing consistently good academic record and requisite qualifications
and experience, with commitment to work, passion for teaching and research and an
inclination towards institutional development, for positions of Assistant Professors,
Associate Professors and Professors for appointment in following departments of the
institute.

[.  Department of Civil Engineering

II. Department of Mechanical Engineering

[II. Department of Electrical & Electronics Engineering

IV. Department of Electronics & Communication Engineering

V. Department of Computer Science &Engineering

VI. Department of Basic Sciences and HSS (Physics, Chemistry, Mathematics and HSS)

Interested candidates may fill the application and submit the hard copy to The Director,
National Institute of Technology Mizoram, Aizawl- 796012o0n or before 8t March,
2018, 5:00 PM.

PAY SCALE

S.No NAME OF POST PAY SCALE (6t CPC)
1. Professor PB - 4 with AGP INR 10,500.00
2. Associate Professor PB - 4 with AGP INR 9,500.00
3. # Assistant Professor PB - 3 with AGP INR 8,000.00
4, # Assistant Professor PB - 3 with AGP INR 7,000.00
# (For Internal candidates only)

ELIGIBILITY CRITERIA

For detailed eligibility criteria and required credit point of aforesaid posts please refer to
Annexure-I1& II (As per MHRD Notifications).
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POST DETAILS

Name of the Deptt. | Name of Post No. of Post

EEE

ECE
Professor 05

CSE

ME

CE

Name of the Deptt. | Name of Post No. of Post

EEE

ECE

CSE Associate
Professor 10

ME

CE

BS & HSS

GENERAL TERMS AND CONDITIONS

1. The Institute reserves the right to cancel the recruitment without assigning any reason

thereof.

2. The prescribed qualification and experience are minimum and mere possession of the

same does not entitle candidates to be called for interview.

3. No correspondence will be entertained with the candidates, who are not called for
interview/selected for appointment.

4. Canvassing in any form will result in disqualification of candidature.

5. Legal disputes, if any, will be restricted within the jurisdiction of Aizawl Court only.

6. Candidates should send their application form along with all supporting documents duly

self attested.

7. All reserved category candidates shall be required to submit self-attested copies of the

Caste certificate issued by competent authority.

8. The application form shall not be supplied on postal request. The candidates are advised

to download the same from our website. The duly completed application form along with

the enclosures to be sent by speed/registered post to THE DIRECTOR, NIT MIZORAM,

CHALTLANG DAWRKAWN, AIZAWL: MIZORAM - 796012.
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9. The Institute reserves the right to fill or not to fill the post advertised, without
assigning any reason whatsoever.

10. All applications which are not in prescribed form / without relevant supporting
enclosures may be out rightly rejected.

11. Institute will not be responsible under any circumstances for any sort of postal
delay/loss.

12. Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions
should send their applications either THROUGH PROPER CHANNEL or should furnish a NO
OBJECTION CERTIFICATE at the time of interview. They can, however, send advance copy
of application form. Forwarding of Application or NOC is not required for internal
candidates working at NIT Mizoram.

13. No TA/DA will be paid for attending Test / Interview.
14. Reservation will be as per Govt. of India norms for SC/ST/OBC/PWD.
15. Age relaxation in different categories shall be as per Govt. of India norms.

16. For SC/ST/OBC/PWD candidates, the application form should be with a copy of the
relevant certificate. For OBC candidates, Non-Creamy Layer status of the preceding year
issued by the competent authority empowered for the purpose, as a proof in support of the
caste claim is required. No other certificate will be accepted as sufficient proof.

17. Original documents will have to be produced at the time of Test / Interview.

18. Application in the prescribed format completed in all respects along with self-attested
copies of relevant testimonials, certificates should be submitted to “The Director,
National Institute of Technology- Mizoram, Chaltlang Dawrkawn, Aizawl: Mizoram-
796012”, on or before 08t March, 2018 (upto 5:00 P.M.), along with a Demand Draft of
Rs. 1000/- for General & OBC Candidates and Rs. 500/- for SC/ST (PWD candidates
are exempted from fee) drawn in favour of The Director, National Institute of
Technology Mizoram payable at Aizawl. There is no application fee for Internal
Candidates. The envelope containing the application be super-scribed as “APPLICATION
FOR THE POST OF ”

19. Incomplete application forms and applications without demand draft, photograph,
signature, experience certificate, documentary evidence, etc. will be summarily rejected.

20. The short-listed candidates will be communicated the schedule for interview by e-mail
and post.

Last date for receipt of Applications is 08t March, 2018 (5:00PM). Applications
received after the last date may be summarily rejected.
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OTHER IMPORTANT INFORMATION

1. Candidates are requested to provide their active email Id/mobile phone
numbers/landline phone numbers in the application form for easy contact.

2. List of short listed candidates will be displayed on the Website of the Institute.

3. Any updates/modifications in the advertisement will be notified only in the Institute
Website. Hence, candidates are advised to visit the Institute Website regularly.

4. The Institute reserves the right to reject any or all applications or it may amend any of
the clauses above as per orders of the competent authority/Govt. of India.

5. Incomplete/unsigned applications shall be summarily rejected and no communication in
this regard shall be entertained.

6. All qualifications, eligibility, experience and credit points shall be as on 08t March,
2018 i.e., the last date of submission of application form.

Sd/-
Deputy Registrar
NIT Mizoram
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ANNEXURE - |

IS Fo Elo TA0-33004/99 REGD. NO. D. L.-33004/99

Che Gazette of India

EXTRAORDINARY
9T || —@ug 3—3U-Tus (i)
PART Il—Section 3—Sub-section (i)

YR & WehtiyTa
PUBLISHED BY AUTHORITY

| 651] =3 feoett, Qmar, s 24, 2017/90G0T 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

I GG EEIG R EIEE ]
(S=arax faver fasrmT)
CIBE Ll
< faoett, 21 e, 2017

LA, 947 (31).—F= 1T TLHIT, TET SRR, TEFT fear o srqeren= s srteaf=aH, 2007
(2007 =T 29) #T &TT 26 Fr ITATT (3) 3T T (4) T T ATFAAT AT TANT FA gU, TATETEA &
TATIHIET & TP STRITRERT ST % Tgel TR 7 37 gerred #3 & forw fAwfortea affaay aardt
g, AT -
1. (1) == affF=mt 1 "ferea 7y i sty @eeme w1 ager oy (@aree) ofifq e, 2017 21

(2) T I TSI § THTA T TG F T il |
2. TE ST S8 % qgo TR =aH (B =899 =6 T87q 9o IR=I" #2771 ) § IREa7 6 %
=T O¥ fAeferfed w@r ST, o9 -

“6 SIS % AT AT TATIT

e F Tt saern o At w1 Ao, Feas i st § hrer a7 =@ [t a1 g
TTTEha S T<h o gEdTey ZIXT JcATI Rt STTUsT 17|
3. g I==HT & qRAaw 8 H, @ (13) & T I¥ MHferiad T@r ST, J9iq -

“(13) ST =T 5T AT 91, AT ager & FEfse 9nm § g7 freror T % #regw & 909 & 79 & o
TrRTel F2AT, siv rgeft sfSeeor F 9T F3% U= gt Fed & "l | HATAT F AqHIET o
FT IT ZEqTerT TR ST Tohr ;7|

4484 G1/2017 1)
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4. g1 IRAFAT % ai=aT 10 §,--
() 39 TR (1) % @2 (5) % wre ¥ Referfad @ @ S, aut -

“(5) TR, e, Aeeg-aie

i TAE & Ardech qerer TRt farerasr &1 o st F € § sHta w5 a9,
FATHY, Tere st &7 7 I T SATHE T8l R ;7

(@) 39 TEIHE (2) % T 9 Rerferterd T S, oo -

“(2) THT Ta=tTr wEaTat &l A= SliY AT & (o0 d1e & 996 1@ ° 4 o i
& THET TET SITUAT ;|

(1) 3w (3) % o o7 e s, st -
“(3) fatr \fea sramoraaT ¥ # e oTEE ArE AT T5F H TF AL q59 B ;)
(1) I TR (4) % &A1 9% FHerferfera T S, et -
(4 R i i o e af e e o
() 37 affer (5) % v v Frefafea war s, doiq -

“(5) sreTer A |THTT ol Tl =l ALTEAAT HT 3T ITNT AqAeATd § Haerw Szt hif
FLTATT T ;7|

(=) 37 afifRaw (6) F T ¥ fMwferfeard e stroa, i -
“(6) Sz FT FIAT, USST | WAl FH AT FA T FEGT 6 UL F d99 § T Tg
TRIAIHT % ST AT T 950 1 ST T A2 &, AR, I o afafa 7 9o 6
Haer § AT AT SO ;)
() 3T TR (7) F = o fefere Tt S, e -
“(7) fa wfafq it g a2 F FE i 9i IS F qHer T Ao
5. 7o aRfast F aiffew 11 % @2 (2) F v w Fefafyd @ war s, i -

“(2) AT AT A9 AT T I AT TYTOT F HEITH &l TATET FOA AT Tohegl (9T T&qTal AT HET
¥ TS T A9 FS=TC a0 S o=t RrRTRer 4 17

6. 1 T ¥ TR 12 %
(%) ST TR (1) 3 @2 (i) F w97 Mo Tar ST, et -

“(ii) FET TR F FATAT § ST ATATRERT HEATAT F G FLA qTeAr Haerh a1 37
=T AT IHHT AT 3T FATAT H TS STATRIT FEATHT o o | TG Fled a1l
e a7 37 Ff=a 97 IHHT AT TaT-a3 T ||

(@) 37 TR T (3) % T 97 MHferiad T ST, d9iq -




(4T |—@ve 3(i)] R 1 TS : STHIENOT 3

“(3) AT TEET A T HhH AU i 55 H T g1 17|
(M) 39 afefF=w (5) & wame ww fMwferfed T s, s9i -

“(5) WA ST "R AT T TeAF T & FH1AGA *l I q1E % quer oy afaf i Bt
T AT TEqTal 97, 5| 9% a1 F7 AqHEd Tuterd g, u% e F 9y v & a6

T STOAT 17|
7. 9 aii==ET & qREaw 13 H,-
() 39 T = (1) % @< (i) T o Al @ s, et -

“(ii) FEATH F ATHRT ToIET IS 6 ATqL A0 ThH 3 TG AT AL 5 ool §
TFHHAT o [oIT AT TATHAE STIHIGH 3T AT T HLT & il o<k (T 4T a1 47 il
HTAT o THare=T # 07 SaH AT 707 FEFAa AT AL Hl TRATOT H ;7

(@) 3T AT (1) F @2 (jii) % T 9 Foieriad T&r ST, i -
“(iiil) STaeT ST A GSIT FHAT, A0 HRHT, TLEAT, AL 3T TG T ARG o ATFATT
TATE FLATUIT | AT ST TFH GIATT 97 THAT, 7 T ST AA F ARG AHeAT
FT SATHIET HT 1)

(1) 3T IREFH (1) F @ (v) & T 92 Haferiad T@r ST, ST -
“(v) 98 FHMT SHhaTl H Gola5 Fed 3T MEEmst &7 TN 3 & (o Sueardt grft
AT 3H HEAE & Fhrareaey (Tue<t) gy v ah: e B ro Gant =640, St
AT g, o ToIT H=er o =t orf=h gt 17|

8. It wfef==HT & aifaaw 14 # -

(F) = (ji) F w19 9 Mot w@r ST, 9iq -

“(ii) 39 A "@eT % e % FHETRES & Taedl il T 9T AT 9T F IISThd §
TII-HHT IT A1 FIRT ATehiaa Haedi i aat & el T@d g0 ARG & qATgL Ao il
oTf<F BT 3% 29T % AT | JTgY & FH0 [ Teqef, TET ATATRE qe1e TRug 5T

ERGIEERER IS Ll
(@) @ (jii) F T 9 FREferfera @t ST, s -

“(iii) =g e HTHRTT 6T AR H T AR (F29re  dr=r qan it "ierar 1 fFoaras war g
g UHT "ieaT & el forelt a7 o forw Srfehel =9 & Sy 951 g ; 3|

9. et afefaaat F wif=T 17 4,
() 37 Tffem (1) % e v et afifem war s, o -

“(1) seaa % Ages & MR Tareae g0 #9 § 9 909 996 i § [Hasd aqd arel

GISTE F-Hg-ad7 TG il ERTTer 9% &t SATUIT | 90E FT Teqe] a1 Aqe T T
Iga< forar framr 1 "af=a 71 s gfafAte e i daeidia @ u aa=eht foram &

& | AT L@ AT d 1 e (A=A o ATAITh ST Uk aeq g |”|
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(@) 3T TRIHIH (16) F TET MHeed 3T TR T EAT0q FaT TR, oreiq -

“(17) "e9 % Aaas it aqamEE ot &1 By aagr-aay 9w g996fag age
TTT R TET o 9TEe 1S g0 (a7 ST |7

10. o TRATET % qRAFH 18 % 3T qRAFH (1) F €19 ¥ Aeferfad T@r S, sreiq -
“(1) Iufaeers it s g S=nReRr el % gga aRfeaw & aREaa 23(5)(F) F aefia
IUST F FaeT | Toq 7= qruta v [wTer 9% ave gy dhif ATt |

11, IR 21 % 37 IREIH (2) F TATq Fofeiad 3T IREFH sia:e o #ar ST, s7id -

“(3) Tforee & Fd fAearae w1 qAfe T uw i Far 97 are gy atea £ S At afvty g
ERuSIEl
12. g1 IR ATt % aifeae 23 -

(F) 3T TR (3) F w19 9¥ Fofafed T@r o, i -
“(3) weaT # AFRAAT & SIS % o 9wg 7 FE AR ZIET TT TAIfed a8 a0
BT 17

(@) 37 TRTT (4) % T 97 AEferiEd T@r ST, 9] -
“(4) === |ETT FT, G F el uST F BHTOE A1 /e F #HATES § qaedl 7 ¥
Tt 51T 9 & forg (FfeeT & smems uw get & 9 sre) vy Sf9 & e B sro, s
FETT TCHTT AT S0€ g THI-T0T T LA g1 sAferswtag o <o 1)

(1) 3T IRFFH (5) F GT (F) F €IH I FH{eIed T@r ST, i -
“() dferr w=TREE (R it gz $it FgRe a7 Sl ¥ fr sdar o o= Rega
Y o F ERM, ST eqgeT T # Ay & ot s =mww afafw, dafes wieEge
(Fraers #1 greaw) f Fghe fr Frerfe w1 % oo fufefag gt 7 e a9,
AT -

(1) Ao a7 37 Mo

- emer

(2)  FATEE FT ATHASILAAT - e

) @€ # Iy AmiAefady, f=d ¥ uw 9 F - e
T ¥ 99 U @ews g

(4) HEI F dgT F Hqe gT AamHAfee R - e
ST T U f3rorest

(5) wEfad faamr &1 fewe ([T Mwed &% - e
TR % T 7 9 F form)

(=) 37 affF=e (5) F @ (%) F T u¥ Awferfad war s, st -



(4T |—@ve 3(i)] URA T TSI ; STHIEROT 5

“() STS TTEE ¥ ST qAT T2, RAHRT a0 dgrdd Trha i 399 39 8, &
fore =rr afufy e & frere aonfy, st -

(1) Ao a7 37 Fae®

- qeme
(2) EEIH % A8 | T 9aeT - e
(3) HTHE HETE fowT HoTaT FT ATHAGTAAT - HEEq
(4)  @TE & AT o s
(5) e - wEEr

(F) 3T TRAIH (10) F #I 92 MHfoad 7@ ST, s -

“(10) = aRfA=ET § sfafae rET ar@ & gra gu off, e &0 Tanr v R A s
AELTFRAT 6 ATHA (AT HIAA IT SITAHRTT TAT AT ATHAT il (FIH e Al o<k gRIT
S UHT st Rataat § FgRear 12 w6 sate & o gem 171

13. g1 IRATHT % TRIT 24 % G (i) F #&9 9 FHoed g€ @1 SIToar,  90q -

“(i) srferfaTe s aRF=HT % I9ast F T Tgd gu HeA & orefiT aft gt 9¥ Agiear uw ad
& afETeT sater o i Srustt, S wanq [ BT A et afe ' g i S| g ar
sttt T afRf=awi & Ul % T TEd U 39 919 & o(d a9 AYAT TS G0 FIAT ST
T, S| =g, Tt afers 91, aadienr Te-9fers Tal ST gfeardd a9 JemEE &1l 6
foru Ay sfasaa sy T F oar g

g RgRARaT ST &1 "eaTe & foret FH=rT it aiater qafs &7 UF a9 F SJAias Jaid &
forT fawaTe e 7 orf=e g 171

14, g TRATET % aRfaaw 25 % T 9% Aeferfad @r ST, o9iq -
“25. ST FHATRAT & oIT sr=me-sigar

T TEATH FTLT hald TLRIC F AT F FHATAT F o0 Srame-ai2ar aqrs susfy $iw i 9
FHATRAT & forg sreame-afar &t o= 981 i St g, geum g f&fae far (@ fitwmorn, =
A ordier) =, 1965 FT 9T FHGT 17|

15. o TRTHT % TRAFH 26 % e 92 [efertad @r ST, d9iq -

“26. fetam, afeaai, srgemafas srdarftar

Fara fofee &ar (Ftteor, FEA & after) e, 1965 T+t FHATAT T A 20T 1)
16. o TRATET % qRfaaw 29 % T ¥ Aeferfad w@r ST, o9iq -

“29. wiasy fAfdr i o =htw

T 1.1.2004 & 1@ Fg<w e % FHANT @ @fae dar (Gow) [, 1972 i argmo
iy e (Fsr #am) [aw, 1960 FWRT ATd gRr e @ 1.1.2004 &1 AT 389 TAT HIH
FHATI FalT AT T T2 T TR T Tiaa g 17
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17. ST H, Tge TR T STqg= 1w F T ATLAT T ST 6 ST, i -

qi2d 9a9 9% - 4 § =AqH Iq4
48,000 ¥9T

T FTA Aqea, BrEH & 7 av &7
AT T F TAT] AT AR
| = H & 9,500 ®uU diferw U
JAT F AT THITHUE THAL % &<
I¥ FH | FH S 99 J7 9,000 FAT
gfersh I Id9 F AIT THIHUL
TRAT % ¥q< U< 97 T e
eI AT AqEe™ Ud A
SANTLITAT AT FEIT AT & 9000
T 9500 FT F HIST § AT 99
T ATAT

[T 23(5)(F) =4]
siferr wiaTREE $i e % g sgar o7 s e s od
| yqq Fgar EIECID]
e qTEe
(1 2 3) 4) )
1. AT TR (83T ) 6,000 | TR ¥ el T TRl
T I 9q9 digq dad a9 — 3
2. | *EEm T (dfEe ) 7,000 | OAET | PR e werT ar oge | 10
FIT IT Fq AT Ja9 9T - 3 o=t ey forer siw srqeeT
U q9 FT AqAT
3. TETTF TR (Hf3ET 77) 8,000 | TTUET TTOSET o TET I A AT AT 20
=TT I a9 qfed 399 T - 3 § T /ﬁ’_‘tﬁ freams - afers
R dermgEaE wd e
T 30,000 7 S R S
g a9 T A0 AT SAqHAT
EREL]
4. | venfRrue SrEER, 9,500 wqT dre | IOl o=t ¥ T 8,000 wT ferE 50
Ja9 "fed, =IFa9 Ja9 42,800 UT 99 AT T TIHAT o T
AU & 1Y 9q9 o< — 4 T FE Y
a7
FA 9 U FT FY AqAS, FEH 7
A T F7 AT U=t F 7=
2T ATy, 8,000 9T Sifers U
IAT & AT TGAF ThAL F &7
U FH H FHH AT a9 T AT
5. | 9ET 10,500 wqU ¥= o | TUmEr | foset F were 10 oA Ar 13 7 80
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RA T ST ¢ ST 7

6. T (IFAT T e | fu==Et g ggar & Rl " ® 150
FA9HT) 67,000-79,000 FIT TET % &7 § 10,000 ®qT AT
10,500 ®qT AT 10,000 FIT 3T
10,500 9T F Ao | dfers I
FAA % AT 6 T T AT
foroqur 1

(1) U= a9 | Fle TREdd gof 5799 F Aq1eq9 F 3T ST 3w g8 a6 5 999 qrita fam
gt siet A =1 7 =7 et g ge yare & w2 g, & et o fre s

(2) & 9T AT U TT AR & T GEAT AT FHGST GUT § FUFET gRIT 3T 39 a9 [@adi
=R & wam ot griT |

(3) TormrT @ % Taww, Srgia §eTe | oTq= |remor freqr 9 F |7 A7 FIferdr U FwT
o=t T #F g, U=t § AT stater & freqor s & forg omET # o S |

(4) HEITT TTHA | ANTEIT 6l Ha(erd Sreder g7 (rer il STuaft o7 a9 gy SHaT SAqHIed
FaT SO | i Temae ® TR it R Saterd seTer g i ST A1 ST SEET

e e g T s =R |
(5) 3 faamn, o #rg it 721 8, Sgav gfers I 399 a7 =< § gvew #r Al s a5

FTETE T STuATT o g Safara faramTt o Samea 9ot 9aed aF af (e iad g |

(6) TP HFTT ", w9 T 9 ¥ ATYF qq9T g g Seeid = srfeg@=ar ff e w

Tu=<t afora Al T 8, F e AFS & T TR U & &9 § AT F00T 9877
TUTTEAT § T@T ST

F) THTE 9 AT AT A F S G 997

(i)

(ii)

(iii)

7,000 =90 &fer IT A9 Aigd Ggrasd THa<l &1 8,000 €97 <fers® I aa-

TS TGS TR 6 &< § TGT T fofg A T IF IT9 Ik SAraeanret &
T FH T HSC IS 2 |

8,000 ¥9T 4rfers I aa+ dfgd Tgra® STha<l & 9,500 T ferF I aa+
Tl THITEUE TTHET % &< H TET STUIT fohq A o I ITH 30 ST
# W F T O wieT MEE

9,000 #qw dferk I= Fa« Tigd UTHIRTE THAL 1 9,500 =T dfers I=
IAT AT THITHUES TTRET 6 Fq¢ § T@T SATOAT fohg a8 T3 3% 919 394
SHEFTer § &7 | FH T Fiee ITee ai :

Tiq 7E T 98 F1A % A\ T3 Tea =799 qiaid F 9w F U AT
STaT g |

g) TA A9 H FH Ak ST HH GEedi w0 el AT AT SRIRE S/
SN g § fro=st w7 & o s G ST, s+ g@efaa g s
TEATT & AT a9 FT AT TR0 & o ToIT qEIehd: T Tar 6T ST & o=t
T A UL A AU AAT (W o SAHTT AT AL TOTTAT § ST o Forg sfaeqet 3377 |
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FReferfea stfaem srdar arft

(7) wa" fFaTE AT ® ST & o0 9813 TTRHY €07 92 hiee qTeel sl sraedadT 98 9 9 d g0

(i) TF TT F AGATAF TAAT F A1 TH 3 T UH A4 : 6,000 T e I 399 § qgrah

TR ;

(i) I TT F AT ATAT % T TH A 7 UF W19 : 7,000 FIC SFerF I 909 § G

IR T

(i) AT T F forw Gfer SIgary 3i¥ FieT TS SAFeTqHar Fgt Tedl S St e s

FRmafir g fTE )

feroqur 2 : Ffe 9TEE gurTet
ferferfra wee g gt grft |

wH
q.

FEFATT

HfeT arse

1.

T AT TTATSTT AT Ud fawm aiarsET 9321 67
BT AT I Tl 31 AT FilE Uce Aqa (AT AT Bl

gfar aRTISET 23 Fie 9TEe 97 anfaeRT

F =71 ¥ gfa ¥z sme wfee urie (R

TRATSAT § U | 3Tfereh AR i T9T H,
THTT ATHLTARAT I T hiee qTee (ool
AT AT F qT TEEAl ok A FET
ERUEGEREois sl
2. | T HATy 10 ez aTEat % e 72 gu, 5 & wqu
FmdFRmaFRemEefi=a
3. | T #r wE fruedt (S st aryg ST w F | gfa fioedt Bemff 8 wRe uEe (nE
/T €) afew TireEt fozew ¥ TEE (TEA
o) uia fA=mft 5 % arge & 3w
AT T T TAAAHT F S arae foariorg
F faar strom)
4 | S ISR A AT TR SMA § UE UOT (Few | sifaw Wefa F 99 9T A UTEe | 9w
EREIEREICEED) EF AT T THHEF AT TS ITH AT A7
A UTEET T T F = ATt w7
STTOAT |
5. UF HST U7, fE s SEer 29 a1 w=hiem 41 m 10?\?%‘6 fﬂ"iff F T B gU
T A T ST SraTST e vy 1 FiST 922 | TIH T@F AT &
A R TAgers 0.6 qTS ITH FHOM 3T AT grsel
FT o o 1= ATl &% figr s |
6. | TawmmeRs, SRS, WeA ATEH, AATHF Grhee | H(QH AT & sHfewa 16 Few It F
(Afre T ) WA (), e aA | e g A At 2
srterpTy, frems (wdter), gt (FHvaT)
7. | amEA, HETE aTSd, UHiRUe SeTaeAs, @ewe av | a9 A § Afdwdd 8 wee qrdt &

AT, eI Aferd FRTaar, §6T T9RT, e
FF AT AT ST AR FAT AT eI AT TAeT
77 Faameft FwaTT ST o= HeATiHE HrAFHA

eI T2 gU T HHEeT 1 9Ee
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e carft afafaat i o afafa F steae siw
e (Ted Rafa w= e 921 R stromm) e
THSAT AT A & (TAF TF a9 6l A1 F o)
THRTT TATEY

sifaw wrefa & stfdran 3 #fee 9t #
1 Tgd gu Wi qHEeT 0.5 912

fraTTeTer gT 9= oy U e FrEeTT s
IAqH UH a9 I SAard 6 (o0 FFEremar ar f&@amT
AL | % T

sifam =iy & srfasaqw 3 e darat &
eI T2 gU I qHEeT 0.5 9132

10.

FEHATAT AT HHrg fEwmE FEFT a7 =FqEa8 1+
FEfGad T AT F AL AATT qSTIwH, SHE
T T G o &9 § Jeqra G 1w g

sfaw s & afdwaw 8 wfee urEel *
eI T2 gU ITT TSIk 2 dTEe

11.

TSI H TH-GIF & & § SfarF qeasi anfe i JF

Ffaw T & sfFaw 4 Ffee 92t &

TR, S TG FTEHT FHATT 2 6 forw FHfl TEd g i o 2
31 TR ¥ FA F wT WWW%WZ%@EQ@
N S — F el Tgd g i J9ees 1 9ree

12. | sremer AT @fEE F w9 # Ao g AT Haigy | sifaw weta 7 sfasaw 6 wfee ursar ®
TSt el Tgd g i Heeey 3 4rie

13. | Tt TR o gant  forw sroterg wqaas g foreqor | sifaw =i & srfeeraw 10 *fee 9rget &
AT | ATEF FaT AAqTer el e g i aeEey 2 arie

14, | TS TAETLTATSH T TATIAT sfaw Trafa 7 4 Ffee qrEe

15.

T FiSe el & ITSAwA & At fHgia foreror

sfaw s & sfdwaw 6 e urEel *
eI T2 gU T HHEeT 1 9Ee

16.

HTAHRITL AR Heer

oW Tefa & srfaseaw 10 & Tl %
I Tgd gu Ui qHEeT 0.5 912

17.

CIERIERISE LY

sfam =iy & sfasaw 4 FfRe aat &
el Tgd g i aeeex 0.25 TTEe

18.

foreaTa SaeTgT TeTerst | qEIT AuTt 9% yeRTierd
TS AT HIH TEAH

sfwm sty F sfderaw 18 FfRe et &
el e g I A9EeT 6 Ui

19.

foreaTd SaeTgT TaTeri | EI AuA 9% TR
TS AT HEH TEdS AT FEeaTa iaeig Jamerai grer
THRTIT TEThT | [Eqh ALATT

sfam =iy & wfasaw 6 F3e arZat &
el Tgd g T HeEey 2 qrEe

20. | AEAIY APeH HEAT 1] FEAFATT gfaw m=fa & rfdwaw 4 Fee 9=t &
el Tgd g i HeEey 1 9rie

21. | AEEEE, UHUAT, THUATE, THUATOET F el 10 #f3e aree

22, | wEHE WAed (FaA TIEHE FHeT FTAHILAT AT THHE & Hhd TATLT % (o70)

85 wfaera & srferh sifaw T & srfarraw 20 *fee 9r2at =+
e TEd g AT HHEe 4 95

75 wfaera — 84 wider sifaw T & stfarraw 10 wfee 9rat =+

(TfrorT ThE Y AT Rt £ g e s | T w9 g A HHeew 2 arge

Uohel STTe SEdTe I AT gINT)

[, T. 22-5/2006-FT7H.111]
. AGH I, I qf=a
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feoqur © g aRFEw, AT F TSI, SETE, 90 1, @€ 1, 39%T (i) § Atg=Er €. anan . 280(3)
TG 23 ST, 2009 FT THTAT BF0 70 9 i Tegmaadi SO ATLd & ToTa=, AT, 9T 1,
T 1, 3Ee (i) § Afag=er &. 9r.#1.5. 837(31) A 5 Fa9¥, 2015 g1 THAT &3 7 o |

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Ingtitutes of Technology, namely:-

1 (@D} These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

2 They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
“6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

“(xiii)  make recommendations to the Board to disseminate knowledge through distance Iearning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
@ in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be substituted, namely:-

“(2) All financial proposals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval;”.

(© for sub-statute (3), the following shall be substituted, namely:-

“(3) The Finance Committee shall meet ordinarily four timesin a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-

“(4) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Committee;”.

(e for sub-statute (5), the following shall be substituted, namely:-

“(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.

® for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(9) for sub-statute (7), the following shall be substituted, namely:-
“(7) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”.
5. In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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11.

“(ii) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(ii) Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
“(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.
for sub-statute (5), the following shall be substituted, namely:-

“(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(ii) have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(iii)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

“(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be substituted, namely:-

“(ii) he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;”.

for clause (iii), the following clause shall be substituted, namely:-

“(iii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be substituted, namely:-

“(1) The Director of the Ingtitute shal be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted, namely:-

“(17) Thedisciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

“(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (@) of the First Statutes of National
Institutes of Technology”.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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13.

“(3) Thereview of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

In Statute 23 of the Principal Statutes,—
for sub-statute (3), the following shall be substituted, namely:-
“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.
for sub-statute (4), the following shall be substituted, namely:-
“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner aslaid down by the Central Government or Board from time to time by ordinances.”.
in sub-statute (5), for clause (a), the following shall be substituted, namely:-
“(a@ The quadlification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-
(@D} Director or Deputy Director - Chairman
2 Visitor's Nominee - Member
©)] two nominee of the board one being an expert,

but other than a member of the Board - Member
4 one expert nominee of Senate from outside

the Institute - Member
(5) Head of the Department concerned

(for other than the post of Deputy Director and Professor) - Member.”.
in sub-statute (5), for clause (d), the following shall be substituted, namely:-
“(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-
Q) Director or Deputy Director - Chairman
2 one Expert from outside the I nstitute - Member
©)] Nominee of Ministry of Human Resource
Development - Member

4 Nominee of Board - Member
(5) Registrar - Member.”.
for sub-statute (10), the following shall be substituted, namely:-
“(10)  Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.
In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

“() Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.

14.

15.

For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Ingtitute shall follow the Centra Civil
Services (Classification, Control and Appeal) Rules, 1965.”.

For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

“29. PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:-

“Schedule‘E’
[See Statute 23 (5) ()]
Qualification and other terms and conditions of appointment of Academic Staff

Designation, Pay Band Essential Cumulative
S.No. 9 ey P Essential Requirements Essential Credit
and Academic Grade Pay | Qualification Points
D @) (©) 4 (5)
1 * Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. * Assistant Professor Ph.D. one year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
_ repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. * Assistant Professor Ph.D. three years after Ph.D. or six years total
: teaching and research experience in
Pay Band-3 with Grade P: 20
& banc- Wi race rey reputed academic Institute or Research
of Rs8000 with a 4 Devel Lah o
minimum pay of Rs.30000 an evelopment S or relevant
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at least 50
: three years at the level of Assistant
Pay Band-4 with Grade P; . .
O]:':Iy RSQSC\)IE/)I with a;; Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
5. Professor Ph.D ten years after Ph.D. or thirteen years 80
; total working experience, out of which
Pay Band-4 with Grade Pay
of Rs.10500 with minimum seven years should be after Ph.D. At
pay of Rs.48000 least three years at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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: . . Cumulative
Sl.No. Deﬂgnatlorj, Pay Band Esse_nthl Essential Requirements Essential Credit
and Academic Grade Pay | Qualification Points
D @ (©) 4 ©)
6. Professor Ph.D. Six years as Professor with Academic 150
. - . Grade Pay of Rs.10000 or Rs.10500 or
Higher Administrative I
Esr;%e Scale) " WV a combination of Rs10000 and
Rs.10500 in an Ingitute of National
RS. 67000—79000 | mportance'
Note 1:

(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

(2) All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

(4) Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

(5) For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(8 Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Ingtitutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Ingtitute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of

Rs. 6000;
(i)  M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:
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S.No. Activity Credits points

1 One externa Sponsored Research and | 8 credit points per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1 Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papersin Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science | points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Estate), Chief Vigilance Officer, Pl
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dean, | 1 credit point per semester up to a maximum of 8 credits
Chairman or Convener institute academic | pointssince the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | pointssince the last promotion.
status will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab in charges, or | pointssincethelast promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | pointssince the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course | points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit

hrs. course

points since the last promotion.
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S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
since the last promotion.
18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | thelast promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow |IEEE, FNA, FNAE, FNASc 10 credit points
22, Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the last promotion.

[F. No. 22 —5/2006—-TS. I11]
R. SUBRAHMANYAM, Addl. Secy.

Note: The principal Statutes were published in the Gazette of India, Extraordinary, Part 11, Section |, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23" April, 2009 and subsequent amendment was published in the
Gazette of India, Extraordinary, Part 11, Section |, sub-section (i) vide notification number G.S.R. 837(E) dated
the 5™ November, 2015.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




-~ ANNEXURE-II

F.N0.33-9/2011 -TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 4" December, 2017

To

The Directors
of all the National Institutes of Technology (NiTs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs and
HEST — regarding.

Sir\ Madam,

in partial modification of the letter of even number dated 30" November,
2017, the undersigned is directed to communicate following modifications in point
{(v) of para 3 at page 2 of the above communication:-

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in
NITs & other Institute of repute. In such cases, the Board may define the
experience proportionally.”

above may be replaced with

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications couid be combination of services in
NiTs & other Institute of repute.”

2. The other contents of the communication dated 30™ November, 2017 shall
remain unchanged.

- YOW%::“'{U"Y’

[Anil Kumar Singh]
Under Secretary to the Government of india
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) PS to HRM / PS to MoS (SPS) for kind information.

(i)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.

{iv) Guard File.

MHADSRAVIWERR, Pay Anomaly & CAS.TIar Letler docK]



F.No.33-9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_k_dk_k_k

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and IIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NITs &
IEST have been issued on 6" October, 2017 (Annexure-ll) and 17"
November, 2017 (Annexure-lll).

2 Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’ of the Statutes
and one-time relaxations communicated on 6" October, 2017
and 17" November, 2017 should be strictly followed.

(i) Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

W‘\ ...contd./-
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3.

F.No.33 —-9/2011 -TS.llI

(i)  The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
IIEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / IEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6" October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / lIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v)  The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — IV may
also be adopted.

Yours faithfully,

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Encls.: as above.

Copy to:-

The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

Guard File.
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ANNEXURE - |

F.No.33 -9/ 2011 - TS.III
Government of India
Ministry of Human Resource Development
Department of Higher Education
h_k_k_v_%k
Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, ITEST, Shibpur.

Subject:- Clarification on Recruitment Rules for Faculty in NITs and
IIEST - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's communication of even
number dated 15™ January, 2014 and subsequent communication dated 29"
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

2. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in
this regard:-

Clarification sought . Clarification Furnished
A faculty who is regular in the | A regular Assistant Professor with
Institute as an Assistant Professor | AGP of Rs.6000/- if selected to
at AGP of Rs.6000/- if selected for | Assistant Professor with AGP of
Assistant Professor with AGP of | Rs.7000/- shall be designated as
7000/- will she/he be designated as | Assistant Professor without
Assistant Professor (on contract) as | appending 'on contract’.

 per new RR. Dy o .- e

w’ \ ..contd./-

INAVREI AN, Pay Ay & GATA. Tiwr Latinr gon]
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F.No.33 -9 / 2011 - TS.III

3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ J uly, 2017 (NITs & IIEST) and 2 August,
2017 (NIT, Andhra Pradesh).

4, This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

Yol

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Copy to:-

. The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for
information please,

2. The Registrars of all NITs & IIEST, Shibpur for information and
further appropriate action.

[MAVRD AR, Pay Arry & CAR-Tier |t s
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ANNEXURE — I

F.No.33-9/2011 - TS.llIl
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 6" October, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and IIEST - regarding.

Sir\ Madam,

| am directed to refer to this Ministry's communication of even number
29" May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering
Science and Technology (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Committee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby conveyed for the following:-

Si.No. Issues / Anomalies Recommendations approved
(i) Regarding promotion of | The following one time relaxations in
existing Assistant | the relevant Recruitment Rules for
Professor to Associate | existing faculty members are
Professor. | approved:-

| Schedule E (SI.No.4 ~ pertaining to
Associate Professor)

(i) Six years after Ph.D. of which at
least three years at the level of
Assistant Professor with
Academic Grade Pay of

TRAVID W, Pay Anarmaly & CASM-Tiar Latier s M
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SI.No. Issues / Anomalies ~ Recommendations approved
Rs.8,000/-

may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(i) An existing faculty member with
08 years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of

Assistant Professor with
Academic Grade Pay of
, Rs.8,000/-

may be read as

Nine years of total working
experience with Ph.D. at the level
of Assistant Professor.

(i) |Regarding mapping of | A onetime mapping for such existing
existing Associate | members from AGP of Rs.9,000/- to
Professor with AGP of |Rs.9,500/- and Rs.10,000/- to
Rs.9,000/- to Rs.9,500/- [ Rs.10,500/- may be carried out
and Professor with AGP of | through an assessment of suitability of
Rs.10,000/- to Rs.10,500/-. | the faculty by a Special Committee
comprising following:-
(i) Director of the concerned NIT —
Chairperson
(i) One outside expert (not below
the rank of Professor) - Member
(i) One nominee of the Board (not
below the rank of Professor) -
, Member

' An Associate Professor with AGP of
' Rs.9,000/- and minimum credit points
- of 50 will be eligible for movement to
Associate Professor with AGP of
Rs.9,500/- while a Professor with AGP
of Rs.10,000 and minimum credit
points of 80 will be eligible for
movement to Professor with AGP of
Rs.10,500/-. The calculations of the

[MAVAL AR, Oy Arcematy & EAS-Tias Latter doar] w\
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Sl.No. Issues / Anomalies Recommendations approved

credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by the
Ministry of HRD on 24" July, 2017.
| The credit points will not be
| considered utilized / exhausted in
| above cases. The recommendations
of above Committee will be approved
by the Board of Governors of

respective NIT.

FISESESORRENLS T R

8 The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4.  The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

5. The NITs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the

National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

Yours faithfully,

[Anil Kum:gh]

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) ~ Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(i) Webmaster, Council of NITs — with a request to upload the
communication on the website of the Council of NITs.

(iv) File No.33-9/2011-=TS.III.

(v)  Guard File.

[RAVLLARR, Pry Anomaty & CASM. Tier Lstter Soca]
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ANNEXURE - lll

F.N0.33-9/2011 -TS.IlI
Government of India
Ministry of Human Resource Development
Department of Higher Education

* _w ok ok W

-

Shastri Bhawan, New Delhi,
dated, the 17" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:-  Recruitment Rules for Faculty of NITs and IIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24™ July, 2017 vide
which the amendments in the First Statutes of National Institutes of Technology
(NITs) and Statutes of Indian Institute of Engineering Science and Technology
(IEST), Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions.

2. The Ministry vide its letter dated 6™ October, 2017 communicated the
approval towards implementation of the recommendations of Anomaly
Committee, which recommended certain relaxations regarding faculty
recruitment. In addition to the above, following one time relaxations for existing

faculty of NITs / IIEST have been approved:-

Essential Requirements in
Recruitment Rules notified on
24042017

Substituted by (one time relaxation for
existing faculty)

"Professor (PB-4, GP of Rs.10,500/-
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

CRANINARS Pay Anumasy & EASA.Tiar Lutinr sacs)

A\
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Essential Requirements in . .
Recruitment Rules notified on Substituted by (one time relaxation for

24.04.2017 by e SRR mbany)
OR

' seventeen years total working
- experience with Ph.D. (No post Ph.D.
| experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

3. The other contents of Notification dated 24™ July, 2017 shall remain
unchanged and may be read together with this communication.

4. You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

9, This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007,

Yours faithfully,
W\
[Anil Kumar Singh]

Under Secretary to the Government of India

Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(ii) PS to HRM / PS to MoS (SPS) for kind information.

(i) ~ Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.

(V) Guard File.

[RAWALI AR, Puy hrormsly & CASW-Tiar Latine, dees]
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ANNEXURE - IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY

SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been notified in the Gazette on 24™ July,
2017 (in respect of NITs & IIEST, Shibpur) and 2" August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a)

(b)

(c)
(d)

(e)

(f)

o\

The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER.

All the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix — A1.

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
— A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.
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(9)

(h)

€)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs &
[IEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normally not
be considered for recruitment, except where there is a 3 years’ gap
(approximately) between leaving the Institute and the expected
date of joining.

(i) ~ This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute.

(i)  In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

*_k_k_*_*
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APPENDIX — A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the [ITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1.

The Director will create an “Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad.

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or
guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, lITs, IIMs, IISERs, lISc, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.
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5

MA\

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc.

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute

Page 13 of 18

[MHRRAVID AR, Pay Ansemaly & CASModifion Procadure & Gussines docs|



12

13.

14,

1.

16.

will consider applications received against standing advertisement, if any,
and unsolicited applications.

While applications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a) to reject applications that do not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experts
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

(i) superior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(i) reputation of institutions from where the candidate has obtained his
degrees,

(i)  number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there is a
good reason, the reason to be recorded in writing ]

(iv)  specialisation, including micro specialisation,

(v) professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. In case of a lack of unanimity among the members, the
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Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

17. In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

18. The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

19.  On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

20. The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP — external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

21. Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for
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22.

23.

'S

final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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APPENDIX — A2

DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a gu:de for computing “normal faculty
strength” in any Department.

B Tech Programme (Annual Intake < 50) =X
B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =02x
Additional B Tech Programme (Each programme) =0.5x
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme =0.5x
M.Sc (5 years) programme =X
MBA Programme (Annual Intake <50) =X
MBA programme (Annual Intake >50) =1.5x
MCA (3 Years) Programme =X
Common theory courses for 1 & 2™ years (per subject) =0.2x
Common practlcal courses for 1 & 2" years (per course) =0.1x
S r "~ Total =nx

= [Sanctioned faculty strength] + n
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«or three groups depending on the above formula and faculty strength calculated
for each group.

*_k_k_k %
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