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In continuation with the advertisement for the Statutory Audit of NIT
Mizoram - TEQIP-III fund, the Institute shall follow the selection criteria as laid down

under Financial Management Manual, March 2017 of the NPIU , New Delhi.

Interested firm may kindly check from the site in the link provided
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Annex-XXVII

TECHNICAL EDUCATION QUALITY IMPROVEMENT PROGRAMME [TEQIP]
PHASE - 111

SELECTION CRITERIA FOR INTERNAL AUDITOR/STATUTORY AUDIT

1. SELECTION METHOD:

Selection is made following the "Quality and Cost based Selection’ [QCBS] as per paragraph
2.1 of the Guidelines: Selection and Employment of Consultants by World Bank Borrower,
January 2011. This method uses a competitive process among short-listed firms that takes
into account the quality of the proposal and the cost of the services in the selection of the
successful firm. The final ranking will be done by applying a weightage of 75 percent and 25
percent respectively to the technical financial score of each evaluated qualifying Technical

and Financial Proposal and then computing the relevant combined total score for each
bidder.

The selection process shall include the following steps:
(a)  Preparation of the TOR;
(b)  Preparation of cost estimate and the budget, and short-listing criteria;
(c)  Advertising;
(d)  Preparation of the short list of consultants;
(e)  Preparation and issuance of the RFP (which should include: the Letter of Invitation (LOI),
Instructions to Consultants (ITC), the TOR, and the proposed draft contract);
() Receipt of proposals;
(g) Evaluation of technical proposals: consideration of quality;
(h)  Public opening of financial proposals;
(i)  Evaluation of financial proposal;
(i)  Final evaluation of quality and cost; and
(k) Award of the contract to the selected firm.

For this purpose of assessing the proposal, an Evaluation Committee needs to be formed by
each SPIU. Evaluation and appointment of the project auditor is done following a two stage
process i.e. the Expression of Interest (Eol) stage and the Request for Proposal (RfP) stage.
At each stage, the applicant private audit firms are evaluated on pre-determined
parameters. In response to the Eol, audit firms may indicate their interest in one or more
SPIUs. Separate shortlists will be prepared and evaluation process shall be followed for
selecting the auditor therein for each SPIU.

2. APPOINTMENT OF AUDITORSs

The auditors will be appointed in accordance with the guidelines for procurement of
consultants as contained in the Procurement Manual of the Project. The process of
appointment should be completed before the commencement of the FY for which the audit
is to be done. The auditors may be appointed initially for a period of two year and then for
another year, subject to annual performance review. This will ensure continuity and the
auditors will be able to assess the progress over time. However, in case of re-appointment
of the same auditor -

e ensure compliance with the Procurement Guidelines of the Manual; and

e re-confirm that the audit firm continues to satisfy the eligibility criteria as prescribed

in the ToR.
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ELIGIBLITY CRITERIA:

SPIU calls for Eols from PAFs through advertisement. The Eol includes information
on the required qualifications and experience of the firm, short listing criteria, and
conflict of interest provisions. For any PAF to be considered for appointment as
external auditors to audit Bank supported projects, it shall meet the Minimum
Eligibility Criteria specified below. Failure to satisfy any of the Minimum Eligibility
Criteria renders the firm not eligible for the assignment. The mandatory criterions
are:

Criterion-1: The firm must be empaneled with C&AG, without which the application of the
firm would not be considered.

Criterion-2: The applicant firm is Independent of the entity to be audited.

e The audit firm is not the incumbent Internal Auditor of the project or the PIU.

e No partner of the audit firm or any qualified employee of the firm is related to
any member of the Governing Body/Executive Committee/Board of Directors or
the Project Director/Managing Director/any Director or any of the senior
management (as applicable) of the PIA. Relative would mean husband, wife,
brother, or sister or any lineal ascendant or descendant.

e Neither the firm nor its Partners or Associates have any interest in the business
of the PIU.

e From the time of appointment and for one year after (to be counted from the
date of issue of final audit report) the Firm ceases to be Auditor, no other
assignment of any kind to the PIA/project (including consultancy) will be
accepted, either by the firm or by its partners or relatives of partners of the firm
or by its associates.

e The audit will not be done by a person who was either an employee in the
project or a partner/employee of the retiring auditor, unless such person is
employed with the firm for at least one year.

Criterion 3: The audit firm is not one against which disciplinary orders have been
issued by the Public Companies Accounting Oversight Board and these orders are in
force. Also, any partner/senior manager of the audit firm is not associated with the
audit in any manner if he/she

e has been found guilty of professional/other misconduct by the Institute of
Chartered Accountants of India under the First or Second Schedule of the
Chartered Accountants Act, 1949; or

e isone against whom disciplinary sanction orders have been passed by the Public
Companies Accounting Oversight Board.

Criterion 4: Firms must qualify following minimum criteria:
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Sl No. ‘ Particulars* Minimum Criteria

‘Number of Full Time Partners associated with the firm 4
for not less than 3 years with at least one being a
Fellow CA (As per Certificate of ICAl as on 1.1.2009)

- Turnover of the firm ~ Minimum Rs.25 Lakhs
__(Average annual in last three financial yrs.) e :

No. of Years of Firm Existence 5oYiS:

No. of assignments of Statutory Audit of 4

Corporate/PSUs entities except Bank Branch Audit
having a turnover of not less than Rs 25 crores in the
last 3 years.
No. of assignments: Experience of audit of Externally 4
Aided Projects/ Social Sector Projects (other than
. Audit of Charitable Institutions & NGOs) in the last 3
years

Supporting Documents for Eligibility Criterions: Following supporting documents must be
submitted by the firm along with the technical proposal:

i
il

iil.

A self-attested copy of the latest empanelment intimation letter issued by the CAG

A certificate from the firm to the effect that no partner of the firm has been found guilty
of professional/other misconduct by the Institute of Chartered Accountants of India
under the First or Second Schedule of the Chartered Accountants Act, 1949 or is one
against whom disciplinary sanction orders have been passed by the Public Companies
Accounting Oversight Board. In case the firm has such partners, the firm provides details
of such partners and certifies that they will not be associated with the audit in any
manner

A Declaration signed by an authorized partner of the audit firm verifying that the
applicant is independent of the entity to be audited that they have no relationship with
the entity to be audited (in particular, the auditor should not be employed by, serve as
director for, or have any financial or close business relationship with the entity during
the period(s) covered by the audit or immediately thereafter for a period of two years);

iv. A self-attested copy of the latest firm constitution certificate issued by the ICAI (this
certificate shall also act as evidence for verifying the Date of Constitution of the firm). This
certificate should not be older than 30 days as on the date of the Eol.

v. A copy of the balance sheet for the last three years.

vi. A copy of the appointment letters from the auditee organizations. Branch Audit of any

Bank shall not be considered while taking into account the total number of assignments.
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Annex-XXVIII
- EVALUATION 'C.RITERIA FOR SELECTION OF AUDITOR
Evaluation Criteria: Expression of Interest (EOI)

The Evaluation Criteria for selecting the auditor are mentioned below:

S.No. Evaluation Criteria Maximum
1 Number of Partners 10
(2 marks up to 3 partners,1 for each additional partner)
2 Presence of the Firm in Project State 10
3 Number of Professionally Qualified Staff 10

Between 10-25 staff-(5 marks)

» More than 25 Staff-(10 marks) e

& 4 Turnover for the last five years - 20
More than 50 lacs and up to 75 Lacs-2 marks for each year

More than 75 Lacs-4 marks for each year

5 Number of Audit and similar assignments undertaken during last 5 15
years
(5 marks for each assignment, maximum three)
6  Number of World Bank Project Audits** undertaken during the last 35
5 years
_ (5 marks for each assignment, maximum seven assignments)
Total Marks 100

* The audit firms must be empaneled with the C&AG and eligible for major audits
** World Bank audits means any audit conducted by the firm for World Bank clients, and
includes both external audit and internal audit.

143 | Page



ANNEXES : s ’ —— ———

Criteria for Selection of Auditors - Request for Proposal (RFP)

The Evaluation Criteria for selecting the auditor are mentioned below:

S. Evaluation Criteria Maximum
1 Number of External Audit / similar assignments undertaken during last 20

5 years (5 marks for each assignment, maximum of 4 assignment)
2 Number of World Bank project Audits*** undertaken during the last 5 30

years (5 marks for each assignment, maximum six assignments)
3  Based On Team proposed

> Partner 15
> Audit Manager 15
> Audit Staff Do - .
TotalMarks s ! : e e Ol e 100
The individuals shall be rated on the following sub-criteria, as relevant
_ tothe task: . . Sl SR S L
. General qualifications: general education and training, length of 20%

experience, positions held, time with the firm as staff, experience in

_ developing countries, and so forth; % IR
Adequacy for the assignment: education, training, and experience in the 50%
specific sector, field, subject, and so forth, relevant to the particular
assignment; and SR A : . AR
Experience of working on World Bank projects 15%

‘ 'Ei'pe"rie"hce of workihg with Government dépa{rfiﬁeﬁts /51m11ar ﬁrojetts 15%

* The audit firms must be énipaﬁeiéd with the C&AG and eligiBI_é 'for”ma”j“ar audits.
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